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6'1 ye|skaùu 

fiajdkshqla;sh ^Employment& hkak id¾j ^Macro& iy iQlaIu ^Micro& hk fo wxYh 

;=<u m%Odk jYfhka idlÉcdjk ud;Dldjls' id¾j wd¾ÓlúoHdfõ ^Macroeconomics& 

tk m%Odk id¾j wd¾Ól úp,Hhla ^Macroeconomic Variable& f,i fiajdkshqla;sh 

ie<lsh yels w;r th cd;sl wdodhu ^National Income&" mßfNdackh ^Consumption&" 

WoaOukh ^Inflation&" wd¾Ól j¾Okh ^Economic Growth& jeks úp,Hhka iuÕo 

kHdhd;aul iïnkaO;djla olajhs' iQlaIu wd¾ÓlúoHdfõ ^Microeconomics& 

fiajdkshqla;sh idlÉcd jkafka Y%u fj<|fmd< ^Labor Market& ;=<hs' tys§ 

úfYaIfhkau jegqm ;SrKh ^Wage Determination& jk wdldrh ms<sn|j úuid nef<a' 
fuu ,smsh ;=< jeä jYfhka idlÉcd lrkafka fiajdkshqla;sh iy fiajdúhqla;sfhys 

^Unemployment& úúO iajrEm" Y%u n,ldh ^Labor Force&" Y%u n,ld iyNd.S;ajh 

^Labor Force Participation& jeks id¾j wd¾Ól ixl,amhs' id¾ j ixl,am f;areï .ekSu 
i|yd wjYH jk Y%u fj<|fmd<" Y%u ixp,;dj jeks iQlaIu wd¾ Ól ixl,amo fuys§ 
hï ÿrlg idlÉcdjg .efka' tu ixl,am wjfndaO lr .ekSu ú/lshdj yd iïnkaO 
úúO idOl iy .;sl;ajhka ms<sn| wjfndaOhla ,nd .ekSug WmldÍ jk w;r tuÕska 
t,a, jk wNsfhda.j,g uqyqK §u i|yd iqÿiq Wmdhud¾. ixj¾Okh lsÍfï§ m%;sm;a;s 

;SrK ^Policy Decisions& .kakd wdldrh f;areï .ekSug o jeo.;a jkq we;' 
 
m%:ufhkau úuid n,kafka fiajd úhqla;sfhys úúO ijNdj oelafjk uQ,sl ixl,am 

^Basic Concepts& yd uE;ld,Skj fiajdkshqla;sh yd Y%u fj<|fmd< wdY%s;j ìysjQ úúO 

m%fõYh 
fuu ,smsfhys wruqK jkafka fjkiafjñka mj;sk Y%u fj<|fmd< f;areï 
.ekSu i|yd wjYH jk fiajdkshqla;sh" fiajdúhqla;sh iy ta yd ne÷kq ixl,am 
yd m%;sm;a;s ÈYdjka .fõIKh lsÍuhs' ta ;=<ska úúO ixl,am yd iïnkaO 
wNsfhda. iy wjia:djka biau;= lrk w;r ke.S tk m%jK;d j,g uqyqK§u  
i|yd kjH m%;sm;a;sj, wjYH;dj o wjOdrKh lrhs' fiajdkshqla;sfha  
jeo.;alu" Y%ñl l=i,;d u; mokï jQ wd¾Ólh yd ;dlaIKfha n,mEu 
ms<sn|j fuys oelafjk ixl,am u; ys| f;areï.; yelsh' M,odhs m%;sm;a;s 
ieliSfï§ ;sridr;ajh" iudc wdrlaIKh iy f.da,Sh Y%u .;sl;ajfha 
jeo.;alu flfryso wjOdrkh lrhs' fuu ixl,am kj m%;sm;a;s ÈYdk;Ska 
y÷kd.ekSug;a lïlrejkaf.a wjYH;d imqrd,k" Tjqkaf.ka wd¾Ól 
j¾Okhg bjy,ajk iy ish¨  fokd we;=<;ajk f,i m%;s,dN fn§hk Y%u 
fj<|fmd<la iudchg ks¾udKh úhhq;= njo f;areï hkq we;' ta i|yd kj 
/lshd m%;sm;a;shla ieliSfï§ is;d ne,shhq;= lreKq lSmhlao fuu ,smsh 
wjidkfha§ bÈßm;a flf¾' 
 

mailto:chandra@sjp.ac.lk


06 mßÉfþoh                                fiajdkshqla;sh( ixl,am yd kj m%;sm;a;s ÈYdk;Ska 

úfoHdaoh wd¾ÓlúoHd: ixialrKh - I  66 
id¾j wd¾ÓlúoHd uQ,O¾u 

ixl,am hs' wjidk jYfhka Y%S ,xldj jeks rglg j¾;udk m%;sm;a;s ÈYdj ;SrKh 
lsÍfï§  jeo.;a jk lreKq lSmhla bÈßm;a flf¾'   
 
6'2 fiajdkshqla;sh" fiajdúhqla;sh yd wdY%s; ixl,am 
6'2'1 fiajdkshqla;sh  

fiajdkshqla;sh" id¾j w¾:fhka .;a l," jev lrk jhfia ck.ykfhka /lshd lrk 
wh f,i w¾: oelaúh yel' fiajdkshqla;sh wkqmd;hla f,io m%ldYhg m;a flf¾' 
túg" fiajdkshqla;s wkqmd;h f,i ie,flkafka /lshdfõ kshe,S isák jev lrk 
jhiaj, ck.ykfha ̂ idudkHfhka jhi wjqreÿ 15 isg 64 olajd jeäysáhka& m%;sY;hhs' 
th Y%u fjf<|fmdf,a l%shdldÍj iyNd.S jk iy NdKav yd fiajd ksIamdokhg odhl 
jk ck.ykfha wkqmd;h ms<sn| weÕùula imhhs' 2012 g fmr Y%S ,xld Y%u n,ld 
iólaIKh jhi wjqreÿ 10 iy Bg jeä mqoa.,hska jev lrk jhiaj, ck.ykh f,i 

i,lkq ,nd we; ^Department of Census and Statistics, n.d.&' 
 
6'2'2 fiajdúhqla;sh  

fiajdúhqla;sh hkq Y%u n,ldfha /lshd úrys; msßihs' fiajdúhqla;s fyj;a ú/lshdj 
wkqmd;hla f,io m%ldYhg m;a flf¾' túg"  fiajdúhqla;s wkqmd;h jkafka /lshd 
úrys; Y%u n,ldfha m%;sY;h hs ^l%shdldÍj /lshd fidhk uq¿ mqoa.,hska ixLHdj&' th 
.Kkh lrkq ,nkafka /lshd úrys; mqoa.,hka ixLHdj uq¿ Y%u n,ldfhka fnod" 100 
ka .=K lsÍfuks' fiajdkshqla;sh iy úhqla;sh úfYaIfhkau  id¾j wd¾Ól úoHdfõ 
uq,ald,fha isgu tk m%Odk ixl,amhkah' flakaishdkq iy kj iïNdjH kHdh folu 
hï ;;ajhka hgf;a  fiajdúhqla;sh fyda /lshd ì|jeàfï yelshdj ms<s.kS' ú/lshdj 
w¾Ól l%ufha  frda.hla f,i i,lkq ,nk w;r th y÷kdf.k iqj l< yels kuq;a 
th wjYHfhkau ir, fkdjk nj o  ms<s.kS' flakaishdkq u;h kï" fj<|m, mQ¾K 

fiajdkshqla;s ia:dkhg l,ska  iu;=,s;;djhg <Õd ùfï m%jK;djla we;s njhs ̂ Kelly" 
2000&' fndfyda wd¾Ólhkag fiajdúhqla;s .eg¨ j we;sjkafka ta ksihs' fï ms<sn|j 
jeäÿr yeoEßh yelsjkafka id¾j wd¾Ól úoHdfõ ;rula ÿrg hk úg hs' 
 
6'2'3 Y%u n,ldh iy jev lrk jhfia ck.ykh  

idudkHfhka jev lrk jhfia ck.ykhg jhi wjqreÿ 15 isg 64 olajd ish¨ u 
mqoa.,hska we;=<;a fõ' Y%u n,ldh iukaú; jkafka /lshdjla lrk iy /lshd úrys; 
kuq;a /lshdjla fidhk mqoa.,hkaf.ks' Y%u n,ldh jeo.;a wd¾Ól o¾Ylhla jkafka 
th rgl fyda l,dmhl fiajdkshqla;s uÜgu iy fiajdúhqla;sh uekSug;a /lshd 
fjf<|fmd< ms<sn| ;SrK .ekSug;a WmldÍ jk neúks' fiajdkshqla;s m%jK;d 
;lafiare lsÍug" m%;sm;a;s ;SrK .ekSug iy /lshd W;amdokh m%j¾Okh lsÍug iy 
ú/lshdj wju lsÍug Wmdh ud¾. ixj¾Okh lsÍug rchka iy ixúOdk fndfyda úg 
Y%u n,ldh ksÍlaIKh lrhs' 
 
6'2'4' >¾IK ú/lshdj  

mqoa.,hka ;djld,slj /lshd w;r isák úg fyda Tjqkaf.a m<uq /lshdj fidhk úg 

fuu wdldrfha ú/lshdj we;s fõ ^ILO" 2012&' úúO /lshd wjia:d w;r ñksiqka 
ixl%uKh ùu ksid th Y%u fj<|fmdf,a iajNdúl fldgils' >¾IK ú/lshdj 

(Frictional Unemployment) we;eï l¾udka;j, iD;=uh WÉpdjpkhka ksid o we;s 
úh yel'   
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Y%u fjf<|fmd,  ksoyia jk ;rug mqoa.,hkag jvd fyd| wjia:d yUd hdug wjir 
we;' fujeks fiajdúhqla; ;;a;ajhla mej;=kfyd;a bka fmkakqï flfrkafka 
wdfhdafhdaclhkag Y%ñlhska f;dard .ekSug úYd, mrdihla we;s .;sl Y%u 
fj<|fmd<la mj;sk njhs' óg wu;rj" mqoa.,hka wjidkfha iqÿiq /lshdjla fidhd 
.kakd neúka >¾IK fiajdúhqla;sh iajNdjfhkau tf,i fiajdúhqla;j isá 
mqoa.,hskg flá ld,Sk fõ' tfia jqjo" hï msßilg tjeks ;;ajhla ksrka;rfhkau 
mj;S' 
 
>¾Ik ú/lshdj wju lsÍu i|yd /lshd fidhkakka iy fiajd fhdaclhka w;r 
f;dr;=re m%jdyh jeäÈhqKq lsÍu" /lshd fiùu iy .e,mqï hdka;%Khka jeä ÈhqKq 
lsÍu" jD;a;Sh WmfoaYk iy ud¾f.damfoaY iemhSu iy Y%u fj<|fmdf,a l=i,;d mr;r 
wju lr.ekSu i|yd wOHdmkh iy mqyqKq jevigyka m%j¾Okh lsÍu flfrys 
wjOdkh fhduq l< hq;=h' 
 
6'2'5' jHqyd;aul ú/lshdj   

jHqyd;aul ú/lshdj (Structural Unemployment) mek k.skafka lïlrejka i;= 
l=i,;d iy mj;sk /lshd wjYH;d w;r fkd.e,mSfuks' th isÿ jkafka wd¾Ólfha" 
;dla IKfha fyda l¾udka;fha isÿjk fjkialï ksid hï ksmqK;d h,a mek .sh úg" 
tu l=i,;d we;s fiajlhkaf.a w;sßla;hla iy úúO l=i,;d wjYH /lshd ysÕhla 
we;s jk úg h' jHqyd;aul ú/lshdj ch .ekSug fndfyda úg Y%ñlhska kej; mqyqKq 
lsÍu yd fjkiaùïj,g jvd;a .e,fmk mßÈ wOHdmkh ,nd§u wjYH fõ' 
 
6'2'6' pl%Sh ú/lshdj   

jHdmdr pl%fha WÉpdjpkhka ksid pl%Sh ú/lshdj ^Cyclical Unemployment& we;sfõ' 
úfYaIfhka wd¾Ól miqnEu fyda wjmd; ld,j,§ NdKav yd fiajd i|yd jk iuia; 
b,a¨ u wvq jQ úg" jHdmdr úiska lïlrejka fodÜg oeóu fyda Tjqkaf.a Y%u n,ldh wvq 
lsÍu" by< ú/lshd wkqmd;j,g ;=vq fokq we;' wfkla w;g" wd¾Ól m%idrKfha ld, 
mßÉfþoh ;=< pl%Sh ú/lshdj wvq fõ' 
 
6'2'7 iD;=uh ú/lshdj  

ksYaÑ; ld,j,§ we;eï l¾udka;j, Y%uh i|yd we;s b,a¨ fï mqfrdal:kh l< yels 

iD;=uh iy ks;sm;d WÉpdjpkhka fya;=fjka iD;=uh ú/lshdj ^Seasonal 

Unemployment& we;s fõ' ksoiqka w;rg jev ke;s ld,j,§ lDIsld¾ñl lïlrejka" 
.sïydkfha§ ysu bj;alrk fiajlhska we;=<;a fõ' iD;=uh ú/lshdj ;djld,sl jk 
w;r tjeks l¾udka; ;=< wfmalaId flf¾' 
 
6'2'8 ;dlaI‚l ú/lshdj   

;dla I‚l ú/lshdj ^Technological Unemployment& hkq ñksiqka úiska l,ska isÿ lrk 
,o ld¾hhka iajhxl%Sh lrk ;dla IKfha ÈhqKqj ksid we;s jk /lshd wysñùï h' 
;dla IKh jeä ÈhqKq jk úg iy hka;% jvd;a ld¾hlaIu jk úg" we;eï /lshd 
w;sßla; úh yels w;r" tu fiajlhkaf.a ú/lshdjg fya;= úh yel' 
 

 

6'2'9 W!K fiajdkshqla;sh   
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mqoa.,hka ;u ksmqK;d uÜgu" m<mqreoao fyda wOHdmkhg jvd wvq /lshdj, jev lrk 

úg W!K /lshdkshqla;sh fyj;a W!K fiajdkshqla;sh ^Under employment& we;sfõ' 
fuu mqoa.,hska mQ¾K ld,Sk /lshdjla lsÍug leu;s úg w¾Old,Skj jev lrkjd úh 
yelsh' ke;fyd;a Tjqkaf.a yelshdjka iïmQ¾Kfhkau m%fhdackhg fkd.kakd 
/lshdj, ksr; úh yelsh' WodyrK jYfhka" wd¾Ól úoHd{hl=  thg wod< fkdjk 
my< /lshdjl kshe,Su fyda ffjoHjrhl= id;a;= fiajlhl= f,i jevlsÍu oelaúh 
yelsh' W!K fiajdkshqla;sh lïlrejka w;r wd¾Ól wld¾hlaIu;djhg iy 
w;Dma;shg odhl úh yelsh' flfiafj;;a" ksoyia wd¾Ólhka ;=< Tjqkaf.ka iuyr 
fokd fjk;a wdldrj<ska ÈhqKqjg m;ajk wjia;d m%dfhda.sl f,dalfha oel.; yelsh'  
 
6'2'10 ieÕjqKq ú/lshdj   

ieÕjqkq fiajdúhqla;sh ̂ Disguised Unemployment&" ieÕjqkq ú/lshdj fyda fjiaj<d.;a 
ú/lshdj hk l=uk kulska ye¢kajqj;a" bka woyiajkafka lsishï wxYhl fyda 
/lshdjl úYd, msßila fiajfha fh§ isák kuq;a ksIamdok ld¾hh i|yd Tjqkaf.a 
odhl;ajh wju fyda fkdmj;sk ;;ajhl mej;Suhs' tjeks ;;ajhl§" hï 
l%shdldrlul fh§ isák fiajl ixLHdj ld¾hla Iuj tu ld¾hh iïmQ¾K lsÍug 
wjYH ixLHdj blaujhs' fuu ixisoaêh fndfyda úg lDIsld¾ñl wxYfha" úfYaIfhka 
ixj¾Okh fjñka mj;sk rgj, olakg ,efí' tjeks wjia:djkays§" ieúkau wjYH 
ixLHdjg jvd jeähka mqoa.,hka lsysm fofkl= f.dú;eka fyda lDIsld¾ñl lghq;=j, 
kshe,S isák ;;ajhla Tng fidhd.; yelsh' kuq;a tjeks ;;ajl§ tla fiajlfhl=f.a 
M,odhS;dj b;d wvqh' ksuejqu i|yd tla tla fiajlhdf.a odhl;ajh b;d l=vd jk 
w;r Tjqkaf.ka iuyrla Y%u n,ldfhka bj;a l<fyd;a iuia; M,odhs;djhg ie,lsh 
hq;= fyda we;eïúg lsis÷ n,mEula we;s fkdjkq we;' fuu ixl,amh u; msysgd we;eï 
wd¾Ól úoHd{hska úoHd{hska úiska wdlD;Ska mjd f.dvk.d ;sfí' thg WodyrKhla 

jkafka wd;¾ ¨ úia ^Arthur Lewis& úiska bÈßm;alr we;s ixj¾Ok wdlD;sh hs 

^Development Model&'   
 
Y%u n,ldh" jev lrk jhfia isák kuq;a" isiqka iy .Dykshka jeks /lshdjla 
fkdlrk iy /lshdjla fidhñka fkdisák mqoa.,hska neyer lrhs' flfia fj;;a 
/lshdjla fiùfï wffO¾hu;a lïlrejka ú/lshd ixLHdf,aLk u.ska .s,syS hdug 
bv we;s neúka tjeks wjia:dj, ienE /lshd b,a¨ u fyda ú/lshdj ;lafiare fkdjk 
;;ajhka ;sìh yelsh' ieÕjqKq ú/lshdj fyj;a ieÕjqKq fiajdúhqla;sh isÿjk ;j;a 
wdldrhla kï rcfha  iólaIKhg fmr i;sfha ´kEu fohla l< ´kEu wfhl= 
/lshdjl ksr; jQ wh f,i ixLHdf,aLk ;=< .Kka .ekSuhs' fuu ;;ajh ñksiqkaf.a 
jev i|yd we;s ienE b,a¨ u iÕjhs' mQ¾K ld,Sk /lshdjla lsÍug leu;s kuq;a Bg 
jvd wvqfjka jev lrk wh mQ¾K ld,Sk /lshd fidhd .ekSug fkdyels jQ w¾O 
ú/lshdjlg m;aj we;s nj  fuys§ f;areï.; hq;=h' kuq;a tjeks úia;r ie.j we;' 
tjka ;;a;ajhlao ieÕjqkq fiajúhqla;s ;;a;ajhls' 
 
iSud iys; /lshd wjia:d" ;dla I‚l ÈhqKqj fkdue;slu fyda tys fõ.j;anj iy 
m%d.aOk wdfhdack wvq uÜgï jeks úúO idOl ksid ieÕjqKq fiajdúhqla;sh mek k.S' 

ksoiqkla jYfhka" .%dóh m%foaYj, ñksiqka hemqï f.dú;ekl ^Subsistence Farming& 
kshe,S isáh úg" Tjqka j.d lrk bvu m%udKfhka l=vd neúka" iïnkaO jQ ish¨  
fokdgu M,odhs f,i ksIamdokhg iydh úh fkdyelsh' rcfha wdh;k j,g wjYH 
ixLHdjg jvd fiajlhska n|jd.ekSu ;=<skao thu isÿfõ' tjeks ;;ajhka  fndfyda úg 
wvq Y%u M,od ;;ajhla i|yd fya;=jk w;r" ñksiqka jev lrk kuq;a Tjqkaf.a l=i,;d 
iy yelshdjka mQ¾K f,i   Wmfhdackhg  .ekSfï wjia:djo u.yer ouhs' 
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ieÕjqKq ú/lshdjg úi÷ï i|yd idudkHfhka Y%u M,odhS;dj ^Labor Productivity& 

by< kexúhhq;= w;r ta i|yd ksmqK;d ixj¾Okh lsÍu ^Skill Development&" fjk;a 

lafIa;%j, kj /lshd wjia:d ks¾udKh lsÍu" iy ld¾hlaIu;dj ^Efficiency& jeä 
ÈhqKq l< yels ;dlaIKhka i|yd wdfhdackh jeä lsÍug mshjr wjYH fõ' tfia 
lsÍfuka" Y%u M,odhS;dj wvq m%foaYj, w;sßla; Y%uh jvd;a M,odhs l%shdldrlï fj; 
yrjd heúh yels w;r" iuia; ksIamdokh by< kexùug iy wd¾Ól j¾Okhg o 

^Economic Growth& u. mEfoa' 
 
6'2'11 Y%u n,ldh iy Y%u n,ld iyNd.S;aj wkqmd;h   

ú/lshdj uekSug hdfï§ yuqjk ;j;a ixl,am lSmhla we;' ta w;r Y%u n,ldh iy 

Y%u n,ld iyNd.S;aj wkqmd;h ^Labour Force and Labour Force Participation Rate& 
jeo.;afõ' jev fkdlrk ish¨ u ñksiqka /lshd úrys; fkdfõ' ú/lshd.; ùugkï" 
/lshdjla fkdue;s kuq;a tu wh l%shdYS,Sj /lshdjla fidhñka isáh hq;=h' ta wkqj 
.;al<" ú/lshd wkqmd;h hkq /lshdjla fidhk Y%u n,ldfha m%;sY;hhs' hï rgl 
jev lsÍug yelshdj we;s ish¨ u idudðlhka Y%u n,ldhg we;=,;a jk w;r th uq¿ 
ck.ykfhka fldgila mu‚' Y%u n,ldh jev lrk jhfia ck.ykfha wkqmd;hla 
f,i .;al< th Y%u n,ld  iyNd.S;aj wkqmd;h f,i ye¢kafõ' rgl udkj iïm;aj, 
m%udKh iy ixhq;sh ;SrKh lrk idOl wOHhkh lsÍfï§ iy wkd.; Y%u iemhqu 
ms<sn| m%lafIamKh lsÍfï§ Y%u n,ldfha iyNd.S;aj wkqmd; o¾Ylh flakaøSh 

ld¾hNdrhla bgq lrhs ^ILO, n.d.&' 
 
6'2'12 mQ¾K fiajdkshqla;sh   

mQ¾K fiajdkshqla;sfha§ ^Full Employment& ú/lshdj Y=kH fkdjk kuq;a wd¾Ólh tys 
Wmßu úNj /lshd uÜgñka l%shd;aul jk ;;ajhla woyia lrhs' tys§ mj;skafka 
ú/lshd wkqmd;h uQ,sl jYfhka >¾IK yd jHqyd;aul idOl ksid we;sjk  wju 
;;a;ajhls' mQ¾K fiajdkshqla;shla ,nd .ekSu fndfyda úg id¾j wd¾Ól m%;sm;a;s 
iïmdolhkaf.a b,lalhls' 
 
6'2'13 udkj m%d.aOkh   

udkj m%d.aOkh ^Human Capital& hkafkka woyia lrkafka by< oekqu" l=i,;d" 

yelshdjka iy .=Kdx. iy  M,odhS;djfhka hq;a Y%uhhs ^Schultz, 1961; Becker, 1964&' 
úúO wd¾Ól l%shdldrlïj, M,odhs;dj iy id¾:l;ajh i|yd we;s yelshdj jeäÈhqKq 
lrk mqoa.,hkaf.a .=Kdx. iy yelshdjka th ksfhdackh lrhs'  
 
Y%u M,odhs;dj by< kexùu i|yd udkj m%d.aOkh b;d jeo.;a ld¾hNdrhla bgq lrhs' 
by< uÜgfï wOHdmkhla iy mqyqKqjla we;s mqoa.,hka idudkHfhka Tjqkaf.a /lshd 
j,§ jvd M,odhs jk w;r tuÕska by< jegqma iy /lshd wjia:d jeäÈhqKq fõ 

^Chandrakumara, 2012a, 2012b&' fõ.fhka fjkia jk f,dalhl Y%ñlhskg udkj 
m%d.aOkh mej;Su Tjqkg tu fjkiaùï j,g wkqj¾;kh ùfï yelshdj iy Tfrd;a;= 
§fï yelshdj i|yd b;d jeo.;a fõ' ksmqK;d iy oekqfï Yla;su;a mokula we;s 
mqoa.,hska wd¾Ól fjkiaùï" ;dlaI‚l ndOd iy Y%u fj<|fmd< fjkialï mßj¾;k 
wdÈhg o jvd fyd¢ka iQodkï fõ' udkj m%d.aOkfha wLKav wdfhdackh 
iajhxl%ShlrKh iy äðg,alrKh jeks mßKduh jk ;;ajhkag M,odhS f,i m%;spdr 
oelaùu i|yd rglg wjYH jkq we;'  
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6'2'14 Y%u fj<|fmd<   

Y%u fj<|fmd< ^Labor Market& hkq Y%uh i|yd b,a¨ u iy iemhqu ;SrKh lsÍu i|yd 
fiajd fhdaclhska iy fiajlhska w;r wka;¾ l%shd iys; .;sl yd ixlS¾K jQ tlls' 
Y%u fj<|fmdf<a jeo.;a wd¾Ól úp,Hhka lsysmhla yuqfõ' ta w;r" Y%u b,a¨ u 

^Labour Demand&" Y%u iemhqu ^Labour Supply&" jegqm ^Wage&" m%Odk jYfhka 
ie,ls,a,g .efkk úp,Hhka fõ' Y%u iemhqu hkafkka woyia lrkafka hï Y%u 
fj<|fmd<l isák iy jev lsÍug leu;s mqoa.,hska ixLHdjhs' th ;SrKhùu i|yd 

ck.ykh ^Population&" wOHdmk uÜgï ^Education Levels&" ixl%uK ^Migrations&" 

úY%du rgd ^Retirement Patterns& iy Y%u n,ldfha iyNd.S;aj wkqmd; ^Labour Force 

Participation Rate s& jeks idOl n,mdhs' Y%uh i|yd jk b,a¨ u ksfhdackh lrkafka 
fiajd fhdaclhka úúO jegqma uÜgï hgf;a n|jd .ekSug leu;s fiajl ixLHdfjks' 

rgl mj;sk wd¾Ól ;;a;ajh ^Economic Condition&" úúO wxYj, j¾Okh ^Sectoral 

Growth&" ;dlaI‚l ÈhqKqj ^Technological Advancement&" M,odhs;d uÜgï 

^Productivity Levels& iy jHdmdßl pl% ^Business Cycles& jeks idOl thg n,mdhs' 
Y%uh i|yd we;s b,a¨ u idudkHfhka ukskq ,nkafka fj<|fmdf,a mj;sk /lshd 
mqrmamdvq fyda ;k;=re .Kk wkqj h' ÈhqKqjk rgj, Y%u b,a¨ ï yd iemhqï ;;ajh 

ms<sn|j fndfyda m¾fhaIK isÿj we; ^ADB & ILO, 2017&' 
 
6'2'15 jegqm yd ixÑ; jegqm   

jegqm ^Wage&  hkq Y%ñlhd ;u Y%uh jehlsÍu fjkqfjka fj<|fmdf<a ;SrKhù fyda 
fjk;a whqrlska ,efnk f.ùuls' —fjka lsÍfï jegqm— fyj;a —iSud jegqm— fyda —ixÑ; 
jegqm— hkq Y%u fjf<|fmd<g we;=¿ùu i|yd tkï /lshdjl ksr;jkjdo hkak 

;SrKh lsÍug mqoa.,fhl= ms<s.kakd wju f.jqu fyda jegqmhs ^Borjas, 2013&' 
mqoa.,fhl= ;u yelshdjka" l=i,;d  iy ;u ld,h u; ;enQ jákdlu wkqj iqÿiq hehs 
i,lk wvqu jegqm thhs'  
 
mqoa.,fhl=f.a wOHdmkh" m<mqreoao" yelshdjka"  fjf<|fmd< jegqma wkqmd;" jev iy 
úfõlh w;r f;aÍu jeksfoa th ;SrKùug n,mdk idOl fõ' uQ,H ne£ï" Ôjk úhoï 
iy fjk;a /lshd wjia:d i|yd m%fõYùfï yelshdj we;=¿ mqoa.,sl idOl o n,mEula 
we;s l< yelsh' 
 

ixÑ; jegqm ^Reservation Wage& /lshd fidhkakka i|yd uQ,sl fyda uÜgula f,i 
l%shd lrhs" Bg my<ska Tjqka /lshd úrys;j isàug fyda wu;r wOHdmkh fyda mqyqKqj 
jeks úl,am wjia:d i|yd hdug leue;a;la olajhs' 
 
6'2'16 fiajl w;sßla;h fyda Y%ñl w;sßla;h   

fiajlhdf.a w;sßla;h" fiajl w;sßla;h ̂ Worker Surplus& fyda Y%ñl w;sßla;h f,iska 
o y÷kajkq ,nk w;r" lïlrejkag Tjqkaf.a uq,Huh f.ùfuka Tíng Tjqkaf.a 
/lshdfjka ,efnk wu;r jákdlu fyda m%;s,dNh woyia fõ' th fiajlfhl= jegqmla 
f,i ms<s.ekSug leu;s foa ^ixÑ; jegqm& iy Tjqka ,nk ienE foa w;r fjki hs' 
fiajl w;sßla;h ;SrKhlrK idOl  lSmhla oelaúh yelsh(  
 

uQ,H fkdjk m%;s,dN ^Non-financial Benefits&( Tjqkaf.a jegqmg wu;rj" fiajlhskag 
fi!LH rlaIKh" úY%du ie,iqï" jegqma iys; ksjdvq ld,h" kuHYS,S jev lrk 



06 mßÉfþoh                                fiajdkshqla;sh( ixl,am yd kj m%;sm;a;s ÈYdk;Ska 

úfoHdaoh wd¾ÓlúoHd: ixialrKh - I  71 
id¾j wd¾ÓlúoHd uQ,O¾u 

fõ,djka" mqyqKq iy ixj¾Ok wjia:d iy fjk;a jrm%ido jeks uqo,a fkdjk m%;s,dN 
fndfyda úg ,efí' fuu m%;s,dN fiajl ;Dma;shg odhl jk w;r /lshdfjka ,efnk 
iuia; w;sßla;hg tl;= fõ' 
 

/lshd ;Dma;sh ^Job Satisfaction&( mqoa.,hka ;u ld¾hfhka ,nd .kakd ;Dma;sh iy 
úkaokh fiajl w;sßla;hg odhl úh yelsh'  
 

ksmqK;d ixj¾Okh ̂ Skill Development&( /lshd kshqla;slhkag Tjqkaf.a l=i,;d" oekqu 
iy m<mqreoao j¾Okh lr .ekSug iy jeäÈhqKq lsÍug wjia:d ,nd Èh yelsh' 
fiajlhska kj yelshdjka iy Tjqkaf.a lafIa;%fha m%ùK;ajh ,nd .kakd úg" Tjqka 
Tjqkaf.a wf,úlrKh iy È.=ld,Sk bmehSfï yelshdj jeä lrhs' fuu ksmqK;d 
ixj¾Okh wkd.; /lshd iy jD;a;Sh ÈhqKqj i|yd Tjqkaf.a wfmalaIdjka jeäÈhqKq 
lsÍu u.ska fiajl w;sßla;hg odhl fõ' 
 

iudc wka;¾ l%shd ^Social Interactions&( fiajd wdh;k fndfyda úg iudc wka;¾ l%shd 
iy m%cdj ms<sn| yeÕSula i|yd wjia:d ,nd fohs' i.hka iuÕ in|;d f.dvkÕd 
.ekSu iy lKavdhï jev iy iyfhda.S;djfha kshe,Su u.ska fiajl hymeje;aug iy 
/lshd ;Dma;shg odhl úh yels w;r" /lshdfjka ,nd.;a iuia; w;sßla;hg tho tl;= 
fõ' 
 
Y%u wd¾Ól úoHdfõ§ fiajl w;sßla;h jeo.;a h' th uQ,H wxYfhka Tíng ;u 
ld¾hfhka fiajlhska ,nd .kakd jákdlu ixfla;j;a lrk w;r Tjqkaf.a 
wNsfma%rKh" M,odhs;dj iy iuia; /lshd ;Dma;shg n,mEula flfrk nj oek.ekSu 
i|yd WmldÍ fõ' m%;sm;a;suh oDIaáfldaKhlska" Y%ñl w;sßla;h wjfndaO lr .ekSu 
iy Wmßu lsÍu ys;lr Y%u fj<|fmd< ;;a;ajhka m%j¾ Okh  lsÍug iy iuia; 
fiajl iqnidOkh jeäÈhqKq lsÍug WmldÍ fõ' 
 
6'2'17 lïlre ix.ï  

lïlre ix.ï ^Labor Unions&" jD;a;Sh iñ;s f,io ye¢kafõ' úúO l¾udka;j, fyda 
jD;a;Skays fiajlhska úiska iduQyslj ksfhdackh lsÍug iy fiajd ia:dkfha Tjqkaf.a 

whs;sjdislï iy wjYH;d fjkqfjka fmkS isák ixúOdk fuf,i ye¢kafõ ^Renberg 

& Smith, 2012&' lïlre ix.ïj, uQ,sl wruqK jkafka Tjqkaf.a idudðlhskaf.a fiajd 
fldkafoais" jegqma" m%;s,dN iy iuia; hymeje;au wdrlaId lsÍu iy jeäÈhqKq lsÍuhs' 
 
lïlre ix.ïj, m%Odk ,laIK iy ld¾hhka 
iduQysl flaj,a lsÍu( lïlre ix.ïj, m%Odk ld¾hNdrhla jkafka Tjqkaf.a 
idudðlhska fjkqfjka fiajd fhdaclhka iuÕ iduQysl flaj,a lsÍfï .súiqï idlÉPd 
lsÍuhs' iduQysl flaj,a lsÍu hkq jegqma" jev lrk fõ,djka" m%;s,dN" /lshd 
iqrlaIs;Ndjh iy fiajd ia:dk m%;sm;a;s jeks /lshd kshuhka iy fldkafoais ;SrKh 
lsÍu i|yd jD;a;Sh iñ;s iy fiajd fhdaclhd w;r idlÉPd we;sùuhs' iduQysl flaj,a 
lsÍu yryd" jD;a;Sh iñ;s ;u idudðlhskag ;ks ;ksj ,nd .kakjdg jvd fyd| 
fldkafoais iy wdrlaIdj ,nd .ekSug W;aidy lrhs' 
 

ksfhdackh iy WmfoaYkh ^Representation and Advocacy&( lïlre ix.ï 
lïlrejkaf.a iduQysl y~ f,i lghq;= lrhs" fiajd fhdaclhkag" rcfha n,OdÍkag 

iy wfkl=;a md¾Yjlrejkag Tjqkaf.a wjYH;d iy W;aiqlhka ^Interests and 

Concerns& fmkajd fokq ,nhs' Tjqka idOdrK Y%u m%ñ;Ska" jD;a;Sh fi!LH iy 
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wdrlaIK fr.=,dis" lïlre ys;ldó m%;sm;a;s iy lïlrejkaf.a whs;sjdislï wdrlaId 
lsÍu iy Tjqkaf.a fiajd ;;a;ajh jeäÈhqKq lsÍu i|yd fjk;a l%shd ud¾.  fjkqfjka 
fmkS isá;s' 
 

ÿla.ekú,s iy wdrjq,a úi£u ^Grievance Management and Dispute Resolution&( fiajd 
ia:dk wdrjq,a iy ÿla.ekú,s úi£fï§ lïlre ix.ï ;u idudðlhskag iydh ,nd 
fohs' fiajlfhl=g widOdrK f,i ie,lSu" fjkia fldg ie,lSu fyda Tjqkaf.a 
whs;sjdislï W,a,x>kh lsÍu jeks .eg¿ j,g uqyqK fokafka kï" tjeks whf.a 
ÿla.ekú,s ksfhdackh iy Tjqkg iydh ,nd §ug ix.uhg yels fõ' 
 

ixúOdkh lsÍu iy n|jd .ekSu ^Organization and Recruitment&( kj idudðlhska 
n|jd .ekSug iy Tjqkaf.a idudðl moku mq¿,a lsÍug jD;a;Sh iñ;s l%shdldÍj lghq;= 
lrhs'  
 

fmdÿ m%;sm;a;s fjkqfjka fmkS isàu ^Advocacy for Public Policies&( lïlre ix.ï 
fndfyda úg foaYmd,k l%shdldrlïj, ksr; jk w;r lïlrejkag m%;s,dN ,nd fok 
jHjia:dodhl iy m%;sm;a;suh fjkialï i|yd n,mEï lrhs' lïlre whs;sjdislï" 
/lshd m%ñ;Ska" fiajd ia:dkfha wdrlaIdj" wju jegqm" fi!LH fiajd iy lïlrejkag 
n,mdk fjk;a .eg¿ j,g wod< kS;s iïmdokhg iyh oelaùug fyda úreoaO ùugo 
Tjqkg yelsh' 
 

mqyqKqj iy fjk;a iydh ̂ Training and Other Support&( idudðlhskag l=i,;d j¾Okh 
lsÍug" /lshd iqrlaIs;Ndjh jeä ÈhqKq lsÍug iy Tjqkaf.a jD;a;Sh Ôú;h bÈßhg 
f.k hdug Wmldr lsÍu i|yd jD;a;Sh iñ;s úiska mqyqKq jevigyka" jevuq¿ iy 
iïm;a iemhsh yelsh'   
 
6'2'18 Y%u ixp,;dj   

Y%u ixp,kh (Labor Mobility) hkq /lshd wjia:d fiùu i|yd mqoa.,hkag úúO /lshd" 
jD;a;Ska" l¾udka;" l,dm fyda rgj,a w;r .uka l< yels myiqjhs' thg N+f.da,Sh 

ixp,;dj ^Geographical Mobility& ^úúO ia:dk yryd p,kh& iy jD;a;Sh ixp,;dj 

^Occupational Mobility& ^úúO wdldrfha jev w;r ixl%uKh& hk folu we;=<;a fõ' 
úfYaIfhkau" Y%u ixp,;dj i|yd wd¾Ól  idOl oeä f,i n,mdhs' Y%u 
fjf<|fmd<j,a .;sl jk úg iy /lshd wjia:d nyq, jk úg" mqoa.,hka fjk;a 
ia:dkhl jvd fyd| jegqma fyda jvd;a iqÿiq /lshdjla fidhkq we;' fï yereKúg" 
kS;suh iy mßmd,k lreKq" iudc yd ixialD;sl idOl" l=i,;d iy wOHdmkh jeks 
fjk;a ldrKdo mqoa., Y%u ixp,;dj i|yd fya;=úh yelsh' 
 
6'2'19 mqyqKq Y%ñlhkaf.a ixl%uKh   

fuho by; i|yka l< Y%u ixp,;dj iuÕ iïnkaOh' mqyqKq Y%ñlhkaf.a ixl%uKh 

^Migration of skilled workers& ksmqK ixl%uKh fyda nqoaê .,kh ^Brain Drain& f,io 

ye¢kafõ' udkj m%d.aOkh msg; .,kh ^Outflow of Human Capital or Human Capital 

Flight& f,i ye¢kafjkafkao fuhuh' jvd fyd| /lshd wjia:d" by< jegqma" jD;a;Sh 
ÈhqKqj fyda jeäÈhqKq l< Ôjk ;;ajhka fiùu i|yd by< W.;a iy olaI mqoa.,hska 
tla rgl isg ;j;a rglg ixl%uKh ùu woyia lrhs' fndfyduhla ÈhqKq rgj,a 
Tjqkaf.a jeäÿr ÈhqKqj i|yd ÿmam;a rgj,ska ;u rgj,g udkj m%d.aOk m%jdyhka 
,nd.ekSug lghq;= lrhs' kuq;a" th ÿmam;a rgj, fndfyda wys;lr ;;ajhla we;slsÍug 
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uÕ mdohs' ÿmam;a rgj, wOHdmkh ,enQ úYd, msßila tfia úfoaY .;ùug iQodkñka 

miqfõ ^Adebayo and Akinyemi, 2022; SESRIC, 2014&'   
  

udkj m%d.aOk msg; .,kh ̂ Outflow of Human Capital& úúO idOl ksid isÿúh yelsh' 
uõ rg ;=< iSñ; /lshd wfmalaIdjka" wvq jegqma" m%udKj;a há;, myiqlï fkdue;slu" 
foaYmd,k wia:djr;ajh" jD;a;Sh ÈhqKq wjia:d fkdue;slu" iudc idOdrKh 
fkdue;slu" fyda .=Kd;aul wOHdmkh iy fi!LH fiajdjkays iSñ;nj hkd§ idOl 
thg fya;=úh yelsh' wfkla w;g" .ukdka; rg ;=< weo .ekSfï idOl f,i jvd 
fyd| /lshd wfmalaIdjka" by< jegqma" ys;lr fiajd fldkafoais" Wiia há;, myiqlï" 
Wiia wOHdmksl iy m¾fhaIK  myiqlï" ieug tlf,i kS;sh" iudc idOdrK;ajh 
iy jeä foaYmd,k ia:djr;ajhla mej;sh yelsh' 
 
by< ksmqK;d we;s mqoa.,hskaf.a úfoaY.; ùu uõ rgg ie,lsh hq;= n,mEula we;s 
l< yelsh' th udkj m%d.aOkh yd m%ùK;ajfhka hq;a Y%uh wysñ ùug fya;= úh yels 
w;r" ksmqK;d ysÕh" kjHlrKh wvqùu iy wd¾Ól ixj¾Okhg ndOd wdÈh i|yd 
fya;=fõ' ksmqK jD;a;slhkaf.a msgùu iudc wd¾Ól wiudk;djhka ;j;a W.% lsÍug 
iy fi!LH fiajd iy wOHdmkh jeks w;HjYH fiajd iemhSugo ndOdjla úh yelsh' 
 
6'2'20 fiajdkshqla;sh yd y;rjk ld¾ñl úma,jh   

y;rjk ld¾ñl úma,jh ^Fourth Industrial Revolution& hkafkka woyia lrkafka 

äðg,a" fN!;sl iy Ôj úoHd;aul moaO;sj, ÈhqKqj u.ska ix,laIs;j ^Characterized& 

mj;sk ;dla I‚l mßj¾;khhs' Wiia ;dlaIKhka ^High Technologies& iy 

iajhxl%ShlrKh ^Automation& /lshd fj<|fmd<g m%n, n,mEula we;s lrk neúka 

fiajdkshqla;sh iy y;rjk ld¾ñl úma,jh ^4IR& iómj ne£ we;' úfYaIfhkau" fuu 

ÈhqKqj /lshd W;amdokh ^Creation of Employment& iy /lshd úia:dmkh 

^Displacement of Employment& hk fowxYfhkau  fiajdkshqla;sh i|yd n,mEï 
we;slrkq we;' y;rjk ld¾ñl úma,jh we;slrkqfha kj wdldrfha /lshd 
wjia:djkah' l¾udka; kj ;dlaIKhka wkq.ukh lrk neúka" fuu ;dlaIKhka 
ixj¾Okh lsÍug" l%shd;aul lsÍug iy kv;a;= lsÍug mqyqKq Y%ñlhska i|yd b,a¨ ula 

mj;S' o;a; úoHdj ^Data Science&" lD;%su nqoaê l%uf,aLkh ^Artificial Intelligence 

Programming&" ihsn¾ wdrla Idj ^Cyber Security Programming& iy mqk¾ckkSh 

n,Yla;sh ^Renewable Energy& jeks ke.S tk lafIa;% ;=< /lshd wjia:d msßkefï 

^Dogaru, 2020; Kayembe, and Nel, 2019&' wfkla w;g" iajhxl%ShlrKh iy lD;Su 
nqoaê j¾Okh we;eï /lshd úia:dmkh ùug fya;= úh yel' idudkH" mqkrdj¾:k iy 
myiqfjka iajhxl%Sh jk ld¾hhka ;=< fï iïnkaOfhka jeä wjodkula we;' ksoiqkla 

f,i" tl,ialsÍfï ^Assembling& jev iïnkaO ksIamdok /lshd jeä jeäfhka 
iajhxl%Sh ù we;s w;r" tu wxYj, /lshd wvqùug fya;= fõ' WodyrK jYfhka 
iajhxl%Shlrkh fya;= fldgf.k w;ska ueyqï" lemSu iy frÈ yeisrùfï ld¾hhka 
jeä jeäfhka iajhxl%Sh jk w;r th idïm%odhsl ksIamdok /lshd ixLHdj wvqùug 
fya;= fõ' 
 
fï wkqj" y;rjk ld¾ñl úma,jfha fjkiajk /lshd mßirhg wkqj¾;kh ùu i|yd 
Y%u n,ldh wjYH mßÈ kej; mqyqKq lsÍfï iy by< kexùfï jeo.;alu wjOdrKh 
fõ' ;dla IKh mßkduKh;a iuÕ lïlrejka ;jÿrg;a /lshdj, ksr; ùug kï kj 
l=i,;d ,nd .; hq;=h' /lshd fj<|fmdf<a wod<j isàug kï mqoa.,hkag Ôú;ld,Sk 
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bf.kSu ^Lifelong-learning&" jD;a;Sh mqyqKqj ^Vocational Training& iy wLKav 

ksmqK;d ixj¾Okh ^Continuous Skill Development& jeksfoa ;SrKd;aul fõ' 
 
y;rjk ld¾ñl úma,jh ;SrKd;aul iudc yd wd¾Ól wNsfhda. o u;= lrhs' wjYH 
ksmqK;d fkdue;s wh /lshd fidhd .ekSug fjfyi úhhq;= w;r wdodhï wiudk;dj 
o mq¿,a úh yel' ieug wOHdmkh" mqyqKqj iy wjia:d i|yd idOdrK m%fõYh iy;sl 
lsÍu i|yd M,odhS m%;sm;a;s iy Wmdhud¾. wjYH fõ' 
 
6'2'21 fiajd kshqla;sh iy mßfNdackh   

fiajd kshqla;sh iy mßfNdackh ^Employment and Consumption& tlsfklg iómj 
iïnkaO jk w;r" fiajd kshqla; rgdj, fjkiaùï mßfNdack uÜgï flfrys ie,lsh 
hq;= n,mEula we;s l< yelsh' fiajdkshqla;sh mqoa.,hka i|yd uQ,sl wdodhï ud¾.hla 
jk w;r th Tjqkaf.a úhoï i|yd iDcqju n,mdhs' ñksiqkag /lshdjla we;s úg iy 
ks;H wdodhula Wmhk úg" NdKav yd fiajd mßfNdackhg wjYH uQ,Huh yelshdj 
we;sfõ' fiajdkshqla;s uÜgï jeäùu idudkHfhka by< mdßfNda.sl úhoïj,g ;=vq 
fok w;r tuÕska wd¾Ól j¾Okh W;af;ackh l< yelsh' 
 
by< uÜgfï ú/lshdj mßfNdackh wvq lsÍug fya;= fõ' /lshd úrys; mqoa.,hka 
fndfyda úg uQ,H ndOdj,g uqyqK fok w;r" tys m%;sM,hla f,i úhoï wvq fõ' fuu 

mßfNdackh ^Consumption& wvq lsÍu wd¾Ólhg mq¿,a n,mEula we;s l< yels w;r" 

NdKav yd fiajd i|yd b,a¨ u wvqùu ^Demand for Goods and Services&" ksIamdok 
uÜgï my; jeàu iy úNj wd¾Ólfha yels,Sug fya;= fõ' 
 
/lshd m%j¾Okh iy /lshd fjf<|fmd< ;;a;ajhka jeäÈhqKq lsÍu wruqKq lr.;a 

rcfha m%;sm;a;s ^Government Policies& uÕska mßfNdackh flfrys Okd;aul n,mEula 
we;s l< yelsh' /lshd W;amdokh W;af;ackh lsÍu" Y%u n,ldfha l=i,;d jeä ÈhqKq 

lsÍu ^Skill Development&" iy iudc wdrlaIK ^Social Security& iemhSu fiajdkshqla;s 

uÜgï by< kexùug WmldÍ jk w;r tuÕska mdßfNda.sl úhoï ^Consumer 

Expenditure& by< f.dia wd¾Ól j¾Okh o ̂ Economic Growth& we;s fõ' flfiafj;;a" 
ta i|yd fjk;a ldrKdj, o n,mEula we;' 
 
6'2'22 .s.a wd¾Ólh yd /lshd  

.s.a wd¾Ólh ^GIG Economy& .ek o fuys§ i|yka l< hq;=h' .s.a wd¾Ólh hkq flá 

ld,Sk" kuHYS,S iy ksoyia jev ^Freelancing& úêúOdk u.ska ix,laIs; Y%u 
fj<|fmd<ls' tneúka .s.a wd¾Ólh hkakg fkdne¢ fyda ksoyia wd¾Ólh f,io we;eï 

úg lsjyelsh' Tka,hska fõÈld  iy Ndú;hka fiajlhskaj .s.a wjia:d ^GIG 

Opportunities& iuÕ iïnkaO lrhs ^Kost, Feseler, and Wong, 2019&' mqoa.,hkag 
;djld,sl mokula u; úúO /lshd fyda jHdmD;s Ndr .ekSug bv i,ihs' fuu 

ixl,amh uE; jirj,§ ckm%sh ù we;s w;r" lïlrejkag kuHYS,S njla ^Flexibility& 

,nd fok kuq;a /lshd iqrlaIs;Ndjh ̂ Job security& iy fiajl wdrlaIdj ̂ Safety& ms<sn| 
;;ajh kï t;rï fyd| ke;' flfiafj;;a" fiajlhska ;u /lshdjkays iqrla Is;;djla 
mj;ajd.ekSug ork W;aidyh ksid th by< Y%u M,odhS;djlg fya;=jkq we;ehs is;sh 
yelsh' 
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6'2'23 yß; /lshd  

yß; /lshd ^Green Jobs& hk ixl,amhlao ìysj mj;S' ;sridrNdjh ^Sustainability& 

iy foaY.=‚l úm¾hdij,g ^Climatic Changes& tfrysj l%shd lsÍu flfrys jeä 
wjOdkhla fhduq lsÍu;a iuÕ yß; /lshd m%uqL;ajhla ,nd we;' fïjd mßirh 

iq/lSug fyda h:d ;;a;ajhg m;a lsÍug odhljk /lshd wjia:d fõ ^Rutkowska, 

Sulich, and Szczygieł, 2016&' yß; /lshdj,g mqk¾ckkSh n,Yla;sh" n,Yla;s 

ld¾hlaIu;dj" ;sridr lDIsl¾udka;h" wmøjH l<ukdlrKh ^Waste Management& 

iy mdßißl ixrlaIKh ^Environmental Protection/Conservation& jeks ld¾hhka 
we;=<;a úh yelsh' jvd;a ;sridr wd¾Ólhla m%j¾Okh lsÍu i|yd yß; /lshd 
ks¾udKh lsÍu flfrys rchka iy ixúOdk jeä jeäfhka wjOdkh fhduq lrhs' 
 
6'2'24 Y%u n,ldfha úúO;ajh iy we;=<;aNdjh   

Y%u n,ldfha úúO;ajh ^Labor Force Diversity& hkq Y%u n,ldh ;=< ia;%S mqreI Ndjh 

^Gender&" jd¾.sl;ajh ^Ethnicity&" jhi ^Age& iy yelshdjka ^Abilities& we;=¿ úúO 

miqìïj,ska mqoa.,hka isàuhs' we;=<;aNdjh ^Inclusiveness& hkq ish¨ u fiajlhskag 
jákdlula f.kfok mßirhla ks¾udKh lsÍu iy j¾Okh iy ÈhqKqj i|yd iudk 

wjia:d ^Equal Opportunities& we;s lsÍuhs' 
 
6'3 kj m%;sm;a;s ÈYdk;Ska  

ixj¾Okh fjñka mj;sk rgj,a i|yd M,odhS /lshd m%;sm;a;shla ie,iqï lsÍu i|yd 
Tjqkaf.a wdfõksl iudc-wd¾Ól ixo¾Nhka iy wNsfhda. i,ld ne,Su wjYH fõ' iEu 
rglgu fmdÿfõ .e,fmk m%fõYhla fkdue;' flfiafj;;a" wjidk jYfhka kj 
/lshd m%;sm;a;shla ilia lsÍfï§ is;dne,shhq;= lreKq lSmhla ms<sn|j my; 
wdldrfhka bÈßm;a l< yelsh' 
 
6'3'1 wOHdmkh iy ksmqK;d ixj¾Okh 

ksmqK;d W!K;dj wvqlr.ekSu i|yd wOHdmkh iy ksmqK;d ^Education and Skills& 
ixj¾Okh flfrys wjOdkh fhduqlsÍu iy ke.S tk wxYj,g wjYH yelshdjkaf.ka 
Y%u n,ldh ikakoaO lsÍu' fuhg .=Kd;aul wOHdmkh" jD;a;Sh mqyqKq jevigyka 

^Vocational Training Programmes& iy Y%u fjf<|fmdf,a wjYH;d iuÕ iumd; jk 
wdfhdackhka we;=<;a fõ' 
 

6'3'2 jHjidhl;ajh iy l=vd yd uOH mßudk jHdmdr ^SMEs& Èß.ekaùu 

jHjidhl;ajh ^Entrepreneurship& fmdaIKh lsÍu iy l=vd yd uOHu m%udKfha 
jHjidh i|yd iydh ùu' uQ,H" jHdmdr ixj¾Okh iy kshduk m%;sixialrK we;=¿j 

jHjidhl;ajh i|yd il%Sh mßirhla ks¾ udKh lsÍu ^Creating an Enabling 

Environment& ;=<ska /lshd W;amdokh iy wd¾Ól j¾Okh W;af;ackh ^Stimulating 

Job Creation and Growth& l< yelsh' 
 
6'3'3 Y%u fjf<|fmd, kuHYS,SNdjh we;slsÍu  

Y%u fjf<|fmd, kuHYS,SNdjh ^Labor Market Flexibility& i|yd lïlrejkaf.a 
whs;sjdislï wdrlaId lsÍu iy hym;a fiajd fldkafoais iemhSu w;HjYH fõ' wêl 
Y%u fjf<|fmd< fr.=,dis /lshd W;amdokhg ndOdjla úh yelsh' ÈhqKqfjñka mj;sk 
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rgj,a iudc wdrlaIKh f.kfok iy idOdrK Y%u mßphka iy;sl lrk w;ru 
wdfhdackh" /lshd W;amdokh iy kuHYS,S nj Èßu;a lrk fr.=,dis b,lal lr .; 
hq;=h' fuys§" /lshd fjf<|fmd<g msúfik ;reK msßig uq,§ fkdne¢ /lshd i|yd 
wjia:d ,nd§u jeo.;afõ' tu ld<h ;=< tu Y%ufhka m%fhdackhla .efkk w;ru tu 
msßig jev mqyqKqjla ,eîu yd hï udkisl iykYS,S njla o ,eî hï ÿrlg ta wdY%s; 
iudc .eg¨  o wvqjkq we;' 
 
6'3'4 há;, myiqlï ixj¾Okh  

wd¾Ól j¾Okh i|yd iqÿiq mßirhla ks¾udKh lsÍu i|yd há;, myiqlï 

ixj¾Okhg ^Infrastructure Development& m%uqL;ajh ^Priority& Èh hq;=h' m%jdykh 

^Transport&" n,Yla;sh ̂ Energy&" äðg,a iïnkaO;dj ̂ Digital Connectivity& iy iemhqï 
i|yd há;, myiqlïj, wdfhdack wdl¾IKh lr .ekSu ;=<ska" M,odhs;dj by< 
kexùug iy /lshd wjia:d ks¾udKh lsÍug yelsh' flfiafj;;a" há;, myiqlï 
ixj¾Okh lsÍug hdfï§ m%Odk lreKq folla .ek ie,ls,su;a úh hq;=h' bka 
m<uqjekak jkafka há;, miqlïj, u jeämqr wdfhdackh l<fyd;a" th iDcq 
ksIamdok ld¾hhla fkdjk neúka" th wd¾Óluh jYfhka .eg¨  iy.; úhyels neúka 
wdfhdack iunr;djla mj;ajd.;hq;= nj hs' fojeks ldrKh jkafka" tu wdfhdack 

wdY%s;j fndfyda ¥IK ^Corruptions& isÿúhyels neúka tf,i ¥IK fkdùug lghq;= 

l<hq;=nj hs' tfia l<yelsjkafka kS;sfha wdêm;Hh ̂ Rule of Law& ;=< md,kh ia:dms; 
lsÍfuks' ixj¾Okhla .ek is;shyels jkafka bka miqjh' tf;la" wd¾Ól úoHd{hdg 
l<yels fohla fkdue;' 
 
6'3'5 Wml%ñl wxY b,lal lr.;a ld¾ñl m%;sm;a;s   

by< j¾Ok úNjhka iy /lshd W;amdok wfmalaIdjka we;s wxY flfrys wjOdkh 

fhduq lrk b,lal.; ld¾ñl m%;sm;a;s ^Industrial Policy Targeted on Strategic 

Sectors& ilia lsÍu wjYH fõ' ksIamdok" f;dr;=re ;dla IKh" mqk¾ ckkSh n,Yla;s 
iy lDIs jHdmdr jeks Wmdhud¾.sl wxY y÷kd .ekSu iy iyfhda.S m%;sm;a;s" 
Èß.ekaùï" há;, myiqlï iemhSu wdÈh ;=<ska /lshd W;amdokh W;af;ackh lr 
wd¾Ól j¾Okh fõ.j;a l< yelsh' oekgu;a úfoaY fj<|fmd< f.dvke.S we;s 
wxYj, we;s wvqmdvq ke;slr tu wxY Èß.ekaùu o uq,skau l<hq;= w;HdjYH lghq;a;ls'  
 
6'3'6 iudc wdrlaIK iy wdrlaIs; jevms<sfj,  

ú/lshdj iy wjodkug ,laúh yels /lshd iïnkaO wjodkï wju lsÍu i|yd iudc 

wdrlaIK jevigyka iy iqrlaIs;;d jevms<sfj< ^Social Security and Safety 

Programs& ielish hq;=h' fuhg ú/lshd m%;s,dN" iudc rla IK fhdackd l%u iy 
wjodkug ,laúh yels lKavdhï i|yd iyk ie,iqï" /lshd wysñùï fyda m%udKj;a 
/lshd ;;a;ajhka fkdue;s wh i|yd iqrlaIs;;d jevms<sfj, iy;sl lsÍu we;=<;a fõ' 
 
6'3'7 ia;%S mqreI iudkd;au;dj m%j¾Okh  lsÍu   

ia;%S mqreI iudcNdjfha mr;rh ke;slr.ekSu iy ldka;djkaf.a wd¾Ól iún, 

.ekaùu m%j¾Okh i|yd /lshd m%;sm;a;sj,g ia;%S mqreI iudkd;au;d ̂ Gender Equality& 
m%;sm;a;sh taldnoaO l<hq;=h' wOHdmkh" ksmqK;d ixj¾Okh iy wd¾Ól wjia:d i|yd 
iudk m%fõYhla we;slsÍu fukau ldka;djkag ksis wjia:d iemfhk fjkialï lsÍï 

^Discriminations& iy m%pKav;ajhg ^Violence& tfrys m%;sm;a;s l%shd;aul lsÍu" 
ish,a,kag ;sridr f,i /lshd we;slsÍu jeo.;a jkq we;' 
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6'3'8 o;a; iy idlaIs u; mokï jQ m%;sm;a;s m%fõYh   

Y%u fjf<|m, m%jK;d" l=i,;d ysveia iy /lshd wjia:d y÷kd .ekSu i|yd Yla;su;a 

o;a; iy idlaIs u; mokïjQ /lshd m%;sm;a;shla ^Evidence-based Policy Approach& 

we;sl< hq;=h' m%;sm;a;suh ueÈy;aùï ̂ Policy Intervention& l%udkql+,j wëlaIKh lsÍu 
iy we.hSu tajdfha iM,;dj iy;sl lsÍug iy wjYH úg§ ldf,daÑ; .e,mSï lsÍug 
WmldÍ fõ' 
 

6'3'9 iyfhda.S;dj iy md¾Yjlrejkaf.a iyNd.S;ajh ^Collaboration and Stakeholder 

Participation& 
m%;sm;a;s ixj¾Ok l%shdj,sfha§ ydïmq;=ka" fiajlhska" fiajH ixÕï" fiajl ix.ï 
fyj;a jD;a;Sh ix.ï" iy rdcH wdh;k" ck;d ksfhdað;hska we;=¿ wod< 

md¾Yjlrejka iïnkaO lr.; hq;= nj fuys§ woyia flf¾ ^Helbig et. al, 2015&' 
m%;sm;a;s l%shdj,sfha§ ish,a,ka we;=<;anj iy M,odhS /lshd m%;sm;a;s ks¾udKh i|yd 
m%;sfmdaIK /ia lsÍu jeo.;afõ' 
 
6'3'10 f.da,Sh m%jK;d iy cd;Hka;r m%ñ;Ska  

f.da,Sh /lshd m%jK;d iy Y%u Ndú;hkays cd;Hka;r m%ñ;Ska ^Global trends and 

International Standards& ms<sn|j oekqj;aj l%shd l< hq;=h ̂ ADB, 2016&' /lshd m%;sm;a;s 

ieliSfï§ cd;Hka;r lïlre ixúOdkfha ^ILO& iïuq;Ska iy fjk;a rgj,ska iy 
cd;Hka;rj mj;sk fyd|u Ndú;hka ms<sn|j  i,ld ne,sh hq;=h' lïlre whs;sjdislï 
jeäÈhqKq lsÍu iy /lshd fj<|fmd< hym;a Ndú;hka m%j¾Okh lsÍu i|yd 
cd;Hka;r m%ñ;Ska yd iu.dój .e,fmk mßÈ  m%;sm;a;s iïmdokh lsÍu jeo.;afõ' 
 
rgl fiajdkshqla;sh iïnkaOfhka úia;D; ud¾. ie<iqula ieliSfï§ by; WodyrK 
f,i i|yka lrkq ,enQ lreKqj,g ;j;a fndfyda l%shdldrlï tl;=l< hq;=h'  tjeks 
jevigykla ieliSuo l%udkql+, wOHhk u; mokïj ksismßÈ l<hq;=j we;' 
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